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ARTICLE 1

PREAMBLE
Section 1.1

In accordance with Chapter 447, Part I of the Florida Statutes, this Agreement is
entered into by and between Lee County Board of County Commissioners (hereinafter
"County" or "Emergency Medical Service") and the SEIU / NAGE / International
Association of EMT’s and Paramedics Local R5-533, IAEP (hereinafter, the "Union").
Section 1.2

It is the intended purpose of this Agreement to achieve and maintain harmonious
relations between the County and the Union. It is contemplated that this Agreement will
serve the public interest by maximizing the efficiency and productivity of employees and
providing fair treatment and compensation, and provide a procedure for the resolution of
claims that this Agreement has been violated by either party.

Section 1.3

The Union further recognizes the responsibilities imposed upon it as the exclusive
bargaining agent of the employees who are covg:red by this Agreement. The Union
recognizes that in order for the County to provide maximum opportunities for the éontinuing
employment and good working conditions, the County must be in a strong position, which
means it must do business at the lowest possible cost consistent with fair labor standards, a
safe work place and quality patient care.

Therefore, the Union, through its bargaining position, assumes a joint responsibility

in the attainment of the aforementioned goals and agrees it will cooperate with the County
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through its agents and designated stewards by supporting the County's efforts to achieve a
fair day's work by the employees covered by this Agreement.

Section 1.4

The use of the male gender in this Contract includes both males and females. The use

of the term discretion in this Agreement means at the sole discretion of management.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 2

RECOGNITION

The County hereby recognizes the Union as the exclusive bargaining agent for all
employees of the County as certified by the Florida Public Employees Relations Commission

in Case No. RC-2009-011, Cert. No. 1703, August 2009.

The appropriate bargaining unit is comprised as follows:

INCLUDED:

Emergency Medical Service Quality Assurance & Training Officer
Emergency Medical Service Captains

Emergency Medical Service Lieutenants

Emergency Medical Service Chief Pilot

EXCLUDED:

Director of Public Safety

Deputy Director of Public Safety
Manager Aircraft Operations

Manager EMS

Manager EMS Training

EMS Administrative Services Manager
Manager EMS Operations

All other classifications not included.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 3

MANAGEMENT RIGHTS

Section 3.1

The management of the Emergency Medical Service (“EMS”) and the direction of its
work force, including but not limited to the exclusive rights to determine whether all or any
part of the operations covered by this Agreement shall commence, cease, continue, reduce or .
increase; to remove the operation or any part thereof to any location; to establish new jobs; to
abolish or change existing jobs; to increase or decrease the number of jobs or employees; to
change materials, processes, products, service, equipment, work schedules and methods of
operation; to introduce new materials, equipment, services or facilities; to assign work to be
performed; to assign or reassign employees to shifts, increase or abolish shifts and rotate
shifts; to require employees to work overtime; to establish and change hiring procedures; to
set the work schedules; to transfer employees from job to job or shift to shift, either on a
permanent or temporary basis; to evaluate and direct the work of the employees covered by
th;is Agreement; to maintain, enforce, rescind or change EMS policies, procedures, rules of
conduct, orders, practices, directives and other operational procedures, policies a.nd guides
not inconsistent with this Agreement; to establish the standards of conduct and work of
employees; to establish or change operational standards; to determine the services to be
provided by EMS; to discipline or discharge employees for just cause; to lay off employees
from duty for lack of work or for other operational reasons; to establish requirements for
employment; to promote and demote employees and to have complete authority to exercise

those rights and powers incidental thereto, including the right to alter or vary past practices
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as the County may determine to be necessary for the orderly and efficient operation of EMS,
shall be vested exclusively in EMS, subject only to such restrictions governing the exercise
of these rights as are expressly and specifically provided in this Agreement.

EMS’s failure ;co exercise any right hereby reserved to it or its exercising any right in
a particular way shall not be deemed a waiver of its right to exercise such right nor preclude
EMS from exercising the same right 1n some other way not in conflict with the express
provisions of this Agreement.
‘Section 3.2

There shall be complete regard for the right, responsibilities and prerogative of
County management under this Agreement. This Agreement shall be so construed that there
shall be no diminution or interference with such rights, responsibilities and prerogatives,
except as expressly modified or limited by this Agreement.
Section 3.3

If, in the sole discretion of the County Manager or designee, it is determined that a
civil emergency condition exists, including but not limited to riots, civil disorders, hurricane
conditions or other catastrophes, the provisions of this Agreement may be suspended by the
County Manager during the time of the declared emergency, provided that wage rates,
monetary fringe benefits and just cause provisions shall not be suspended.
Section 3.4

It is understood by the Parties that every incidental duty connected with the

operations enumerated in job descriptions is not always specifically described and
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employees, at the discretion of management, may be required to perform other job related
duties not specifically contained in their job description.
Section 3.5

Delivery of EMS services in the most efficient, effective, professional and courteous
manner is of paramount importance. Accordingly, the Union agrees that it will instruct its
members to work diligently in order that the services performed meet the above standards.
Section 3.6

Those inherent managerial functions, prerogatives and policy-making rights which
EMS has not expressly modified or restricted by a specific provision of this Agreement are
not in any way subject to the grievance and/or arbitration procedure contained herein.
Section 3.7

In the spirit of continued harmonious relations between the employees and EMS,
EMS agrees to provide notice to the Union’s Principal Officers, in writing, of any change in
EMS policies or rules of general application prior to implementation, which would affect
members of the bargaining unit. If the changes affect wages, hours, terms or conditions of
employment, absent exigent circumstances, written notice will be provided five (5) business
days before the change.
Section 3.8

Nothing contained in this Management Rights Article shall be interpreted as a waiver
of the Union’s rights to bargain pursuant to Chapter 447, Part II, Florida Statutes, and
interpretive cases. The request to bargain under this Section must be made within ten (10)

calendar days of the notice under Section 3.7 or, if no notice is given, within ten (10)
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calendar days of the date the Union became aware of a proposed change that is subject to

impact bargaining.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 4
STRIKE PROHIBITION AND WORK REQUIREMENTS
| Section 4.1
~ The Union and bargaining unit members do not assert and will not assert or advocate
any right to engage in any concerted work stoppage, slow down or strike, or to withhold
services or otherwise hinder the County's operations. Each employee who holds a position
with the Union occupies also a position of special trust and responsibility in maintaining and
bringing about compliance with this Article and the strike prohibition of Section 447.505,
Florida Statutes and the Constitution of the State of Florida, Article 1, Section 6.
Section 4.2
Any and all employees who violate any provision of the law prohibiting strikes or

this Article shall be disciplined, up to and including discharge, by the County and any such
action by the County shall not be grievable or arbitrable under the provisions of Article 9 -
Grievance and Arbitration Procedure, except to determine if the employee engaged in a

violation of Section 4.1.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE S
NON DISCRIMINATION AND EMPLOYEE RIGHTS

Section 5.1

Neither the County nor the Union shall discriminate against any employee covered by
this Agreement because of Union membership or non-membership.
Section 5.2

Employee rights as provided by local, state and/ ér federal laws are hereby preserved;
. provided that allegations of discrimination based on race, sex, ‘religion, nationai origin,
disability, age, gender or color will be resolved in the appropriate court or administrative
agency and not under Article 9, the Grievance and Arbitration Procedure.
Section 5.3

In the spirit of harmonious cooperation between the County and the Union and in
order to provide an atmosphere of safe and effective working conditions, the Union, its
members, and its leadership shall do everything within their power to assist the County in
guaranteeing a workplace free of discrimination based on race, sex, religion, national origin,
disability, age, gender or color. The Union, its members and leadership shall also insure no
retaliation against any employee for bringing forth allegations or cooperating in thé

investigation of such alleged discrimination.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 6

DUES DEDUCTION
Section 6.1 '

The County shall deduct from the pay of all Union members who authorize such
deduction, the monthly dues payable to the Union. The County reserves the right to bill the
Union for the reasonable cost of dues deduction if .the County is billed for these services.
Section 6.2 |

Payroll deduction shall be accomplished once a month. The County will only be
responsible for deducting dues associated with the paycheck schedule. There is no
obligation for the County to deduct dues from specially prepared checks.

Section 6.3

Employees desiring the dues deduction shall authorize it by compieting an
appropriate form prescribed by the County. (The form is attached hereto as Exhibit 1).
Section 6.4 |

The Union agrees to indemnify the Cbunty, .and hold it harmless from and against any
liability, real ér asserted, of any kind or nature whatsoever, to any person or party, on
account of the County’s compliance or efforts to comply with this Article. The County has
no obligation to inform employees of the amount of Union dues or change of such dues.
Section 6.5 |

It shall be the Union's obligation to keep the County at all times informed, by
certification by the President or his/her designee of the amount of the uniform dues. Dues
will only be deducted for employees who comply with Section 1 of this Article and who

authorize deduction of dues by executing Exhibit 1.
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Section 6.6

The County's monthly transmission bf dues money to the Union will be accompanied
by a list of names of employees affected, and the amount transmitted with regard to each.
Section 6.7

The County will not deduct or transmit to the Union at any time any monies
representing fines, fees, penalties, or special assessments.

Section 6.8 |

The obligation to commence making deductions on account of any particular
authorization shall bepome effective with respect to the calendar month followir/lg the month
in which the authorization is received, provided it is received on or before the 20th of the
month by the County.

Section 6.9

Upon receipt of an individual, voluntary, written, and un-revoked check-off
authorization from an employee, the County shall deduct from the pay of each employee a
sum authorized by the employee per pay period for a political education fund fee and
transmit the amount to the Union.

Requests to begin or end such voluntary donations shall be made in writing on
Exhibit 1 and Exhibit 2. (The forms are attached hereto as Exhibit 1 and Exhibit 2). Such
donations shall be forwarded _monthly to the Union. The County's monthly transmission of
COPE money to the Union will be accompanied by a list of names of employees affected,
and the amount transmitted with regard to each. The transmission of money shall be

forwarded to:
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LA.E.P.
159 Burgin Parkway
Quincy, MA 02169-4213
Section 6.10
Any employee may withdraw from membership in the Union at any time upon thirty

(30) days written notice to the County and the Union. Upon receipt of such notification, the

County shall terminate dues as soon as practical and notify the Union.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK) -
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ARTICLE 6 - EXHIBIT 1
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ARTICLE 6 - EXHIBIT 2

IAEP COPE Check-Off Authorization Card
26 Pay Periods :

I hereby authorize and direct you as my employer fo deduct from my pay the sum of .

$ per pay period and remit that amount to: IAEP COPE

This authorization shall remain in full effect until revoked by me in writing and is made

- voluntary upon my specific understanding that:

€)) The signing of this authorization card and the making of these voluntary
contributions are not conditions of membership in the union or of employment By
ﬁy employer;

2) I may refuse to contribute without reprisal;

(3)  And that IAEP COPE, uses money received for political purposes, including, but
not limited to making direct contributions to candidates, conducting expenditures

on behalf of candidates and addressing political issues of public importance.
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ARTICLE 7

RULES AND REGULATIONS

Section 7.1

All brules, regulations, memoranda, Standard Operating Procedures ("SOP") and
Medical Protocols affecting EMS or its employees in effect on the effective date of this
Agreement shall remain in full force and effect, if not specifically in conflict with any Article
or Section of this Agreement. Authority to change, modify or delete rules, regulations,
memoranda, policies, procedures or protocols rests with the County, so long as it is not in
conflict with the terms of the Agreement.
Section 7.2

Any rules, regulations, memoranda, SOP and protocols affecting EMS or its
employees issued after the effective date of this Agreement shall remain in full force and
effect if not specifically in conflict with any Article or Section of this Agreement, so long as
itis not in éonﬂict with the terms of the Agreement.
Section 7.3

A copy of any new rules, regulations, membranda, SOP, pfotocois or changes in
Aexisting ones, and Iﬁemoranda implementing revisions to the above, shall be provided to the
Principal Officers of the Union in advance for review. To the extent required by law the
County will engage in impact bargaining; provided that such bargaining must be requested
within ten (10) calendar days of the notice under this Section or the bargaining obligation is

waived.
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Section 7.4

Within one hundred eighty (180) days of ratification of this contract all rules,
regulations, memoranda, standard operating guidelines and medical protocols mentioned in
7.1-7.3, excluding any Federal Aviation Administration (FAA) required manuals, directives
or memoranda, will be available to all employees at each EMS station. The FAA required
document will be distributed, updated and maintained according to Federal Aviation
Regulatioﬁs. New rules, regulations, memoranda or standard operating guidelines will not be
enforced until employees have been notified of the change. All previous rules, regulations,
memoranda, standard operating guidelines and medical protocols will be reviewed by union
and EMS management and a relevant archive will be established. This archive will be made

available in each station.

| (REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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Section 8.1

ARTICLE 8

SENIORITY

Seniority is defined as continuous service with the Lee County EMS and is that time

actually spent on active payroll plus those periods specified in Section 2 of this Article. The

seniority date shall be an employee's last date of hire in Lee County EMS. It is agreed that

the seniority provisions of this Agreement shall not apply to employees who have not

completed their probationary period; however, upon the satisfactory completion of his/her

probationary period the employee will be entered on the seniority list as of the original date

of hire.
Section 8.2

In computing an employee's seniority and time in grade, the following periods of ﬁme
shall be included:

A. Approved leaves of abéence.

B. Any holiday recognized in this Agreement.

C. Vacation periods. |

D. Periods of teﬁporuy layoff for a regular employee up to one (1) year.

E. Periods of off duty illness or accident up to one (1) year.

F. Qualifying periods of service in the Armed Forces of the United States.

G. Leave granted under the Family Medical Leave Act.

H. Period of time necessary to reach maximum medical improvement arising out

of a job related illness or injury.
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Section 8.3

Unless otherwise stated, an employee shall be terminated and shall lose all
accumulated seniority if?

A. He/She voluntarily quits.

B He/She is discharged for just cause.

C. He/She has been continuously laid off for a period of more than one (1) year.

D He/She fails to return to work on the date designated in a notification to return
to work following lay-off, provided that a minimum notice to return to work
of fourteen (14) calendar days shall be given. Such notification to return to
work shall be by certified mail delivered to his/her last known address as
shown in the County's records.

E. He/She fails to return to work at the end of any period specified in Section 8.2
unless the employee has notified the Director or designee of his/her inability
to return and the Director or designee agrees to extend the employee's absence
from work which shall not be unreasonably denied.

In the event an employee who has lost his/her accumulated seniority is subsequently
rehired by the County, he/she shall be considered a new employee for all purposes under this
Agreement.

Section 8.4

The first six (6) months of employment with Lee County EMS shall be considered
probation. An employee will be off probation and considered a regular full-time employee
upon receipt of a "meets expectation or above" evaluation, which is performed at six (6)

months of employment. The probationary period may be extended up to an additional six (6)
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months in the sole discretion of the County. During the extension of probation, a person can
be evaluated and made a regular employee at any time. During probation, including
extension of probation, any disciplinary action taken against the employee which would
entitle a regular employee to arbitration under Article 15, Section 15.1 shall not entitle the
probationary employee to arbitration. Evaluations will be performed by the end of the sixth
(6™ month or by the end of the extended probation period.
Section 8.5

The Cc;unty shall, effective October 2010, prepare a seniority list and a list of Time in
Grade of the employees in the bargaining unit. The Time in Grade List will be based on the
most current promotion or demotion in that classification. The Time in Grade will be
effective October 1, 2010. The seniority list shall be ﬁsed as required for the basis of action
under other Articles of this Agreemerit. Once complete, this list shall be posted on the EMS
Intranet. The seniority list shall be conclusively presumed accuréte unless challenged by the
Union in Writing‘within twenty-one (21) days of its receipt by the Principal Officers to the
Director or desigﬁee. |
Section 8.6

While on layoff, it is the responsibility of the employee to maintain all licenses and
certifications required by the job description and state requiremeﬁts to retain recall rights
under this Article. At the employee's option, without compensation, he/she can attend in-

service training for the period of time eligible for recall.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 9
GRIEVAN CE AND ARBITRATION PROCEDURE

Section 9.1

In a mutual effort to provide a harmonious working relationship between the Parties
to this Agreement, it is agreed to and understood by both Parties that there shall be a
procedure for the resolution of grievances between the Parties arising from any alleged
violation of a specific term of this Agreement.
Section 9.2

For the purpose of this Agreement, a grievance is defined as a dispute, claim or
complaint that any employee or group of employees may have as to the interpretation,
application, and/or alleged violation of some express provision of this Agreement which is
subject to the Grievance Procedure.
Section 9.3

Nothing in this Agreement shall be construed to prevent any employee from
presenting, at any time, his/her own grievance in person or by a representative to EMS and
having such grievances adjusted without the intervention of the bargaining agent; provided
the adjustment is not inconsistent with the terms of this Agreement. If the grieved employee
requests Union representation, the grievant will notify EMS. The County will notify the
Union of any meeting called for the resolution of such grievances.
Section 9.4

A. Every effort will be made by the Parties to settle all grievances as soon as

possible. The time limits set forth shaﬂ be strictly complied with, and can only

' be extended by mutual agreement of the parties in writing. Any grievance
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shall be considered settled at the last level considered if the grievant fails to
timely process his/her grievance. |

B. The Union will not be required to process grievances for employees who are

not members of the Union; but may be present at any meeting where the
grievance may be settled. The County shall notify the union of any such
meeting.

Section 9.5

All grievances, as outlinéd above, must be in writing and must contain the following
information:

A. Article and Section of the Agreement alleged to have been violated;

B. A full statement of the grievance, giving facts, dates and times of events, and

specific violations with the remedy or adjustment desired;

C. Signature of aggrieved employee and date signed; and

D. Signature of the Union representative must be a designated official or steward

if the grievance requests Union representation.

Any grievance not containing the information set forth above may be processed
through the grievance procedure, but shall not be subject to arbitration absent the mutual ‘
consent of the parties.

Section 9.6
Grievances shall be procéssed in accordance with the following procedures:
STEP 1: The grievant shall present in wriﬁng his/her grievance to the Program
Manager overseeing their position, or their designee, within ten (10)

Business days of the occurrence of the action, or when the employee
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or the Union became aware giving rise to the grievance. Discussions
will be informal for the purpose of settling differences in the simplest
and most effective manner. The Program Manager overseeing their
pésitidn shall reach a decision and communicate it in writing to the
grievant in five (5) business days.

STEP 2:> If the grievance is not settled at the first step, the grievant, within five
(5) business days of the answer in STEP 1, may present it to the
Deputy Director or designee. The Deputy Director or designee shall
investigate the alleged grievance and may, within three (3) business
days of receipt of the written grievance, conduct a meéting between
himself/herself, his/her representative as needed, and the grievant.
The Deputy Director or designee shall notify the aggrieved employee
and Union of his/her decision in writing no later than eight (8)
business days following the submission of the grievance. Failure of
the Deputy Director to timely respond shall be considered a denial of
the grievance and shall entitle the grievant to appeal to STEP 3.

STEP 3: If the grievant does not settle his/her grievance in STEP 2, the
grievant, within five (5) business days, may present it to the Director
of Public Safety, or designee.- The Director or designee shall

A investigate the alleged grievance and may, within five (5) business
days of receipt of the written grievance, conduct a hearing or meeting
between himself/herself, his/her representative as needed, and‘ the

grievant. The Director or designee shall notify the aggrieved
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employee and Union in writing of his/her decision not later than eight
(8) business days following the submission of the grievance in STEP
3. Failure of the Director to timély respond shall be considered a
denial of the grievance and shall entitle the grievant to appeal to STEP
4. |
STEP 4: If a grievance, as defined in this Article, has not been satisfactorily
resolved within the grievance procedures, only the Union may submit
the grievance to arbitration for binding disposition, within five (5)
business days after the response is received at STEP 3 of the
Grievance Procedure, request a panel of seven (7) ArBitrators from
the Federal Mediation and Conciliation Service. A copy of the written
request will be provided to the Director or designee.
Section 9.7
Upon receipt of the list, an Arbitrator shall be selected from such panel by alternately
striking names from this list (the Union shall strike first) until the last name is reached.
Section 9.8
The following general rules are applicable to this Article:
A. Any grievance involving suspension or termination must be filed within
seven (7) business days of the suspension or termination with the Director or
designee at STEP 3.
B. The Union or employee may abandon or settle a grievance. Grievances settled

under this Article shall be non-precedent setting and cannot be offered as
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evidence or precedent in any subsequent arbitration case unless the Union and
the Couﬁty mutually agree in writing that the grievance is precedent setting.

C. A grievance may be amended or suppleménted once after the initial
management response at STEP 1 (STEP 3 if it involves a suspension or
termination) witho-ut the written consent of the Director or designee.

D. The Arbitrator shall not have the power to add to, subtract from, modify, or
alter the terms of this Agreement.

E. The Arbitrator shall have no power to establish wage scales, rates of pay for
new jobs, or to change any wage, except if he is specifically empowered to do
so by both Parties.

F. The Arbitrator shall have only the power to rule on grievances arising under
this Agreement, as defined under Section 9.2 and which comply with the
requirements of Section 9.4 (A), Section 9.5 and the time limits established by
this Article.

G. The Arbitrator shall determine each dispute in accordance with the terms of
this Agreement and in accord with a Submission Agreement, if one can be
agreed to. If there is no Submission Agreement, then the Arbitrator will rely
on the grievance under STEP 1 of Section 9.6 (STEP 3 if the grievance -
involves a suspension or discharge).

H. The Arbitrator shall deduct any unemployment compensation received by the

grievant from back wages in a suspension or discharge case.
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L The Arbitrator's sole authority with regard to monetary awards is to make the
employee whole for all lost wages and other lost benefits of a monetary value.
No other damages of any type whatsoever may be awarded.
Section 9.9
There shall be no appeal from the Arbitrator's decision; it shall be final and binding
on the Union and on all bargaining unit employees and on the County; provided, however,
that the Arbitrator's decision is not outside or beyond the scope of the Arbitrator's jurisdiction
and authority as set forth in this Agreement.
Section 9.10
The costs for the Arbitrator's services shall be borne equally between the Parties.
Expenses for witnesses, attorneys and requested transcripts shall be borne solely by the party

requesting and/or utilizing them.
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ARTICLE 10
PERSONNEL REDUCTION

Section 10.1

In the event of a reduction in force, probationary erﬁplojees will be the first laid off.
The County will then consider a number of relevant factors in determining selections for
remaining layoffs, with the public interest to be of prime importance. Factors to be
considered include:

A. The average score on the performance evaluations for last three (3) years;

B. Conduct/disciplinary record for the last three (3) years; |

C. Attendance record for the last three (3) years; and

D. Seniority.

As between two (2) employees, if the County determines factors A, B and C are
relatively equal at the time of layoff, then D shall prevail.
Section 10.2

Recall will be in reverse order of layoffs. No new bargaining unit employees will be
hired by the County until all members of the bargaining unit who were laid off in the prior
twelve (12) months are offered recall.
Section 10.3

For purposes of this Article, layoff and recall will be by classification. The County
will declare a surplus in a classification and the provisions of Section 10.1 and 10.2 will then
apply. For purposes of this Article the following are considered classification:

Emergency Medical Service Quality Assurance & Training Officer

Emergency Medical Service Captains

Emergency Medical Service Lieutenants
Emergency Medical Service Chief Pilot.
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ARTICLE 11
OUTSIDE ACTIVITIES

Section 11.1

Employees shall at all times bear in mind that they are seen by the general public,
while off duty as well as on duty, as personnel of the County and shall at all times conduct
themselves in a manner so as to bring no discredit or unfavorable publicity to the County.
The primary focus of this Section is employee conduct. It is not intended to address an
employee’s engaging in political activity nor protected First Amendment free speech rights.
Section 11.2

- Employees accepting employment with any other employer while employed by the

County shall do so only so long as the employment is not a conflict of interest, and shall
follow County Policy 206, as adopted by the BOCC on 06/02/09 and County Policy 308, as
adopted by the BOCC on 02/12/02. In such instances, the employee's primary obligation
shall continue to be to the County and he/she shall arrange his/her affairs accordingly. An
employee must give a written notification to the Director, or designee within two (2) weeks
of accepting employment but not later than commencement of outside employment. Outside
employment must not prevent the employee from being mentally and physically able to work
when the employee reports for duty with the County.
Section 11.3

No outside employment shall create a conflict of interest or appearance of a conflict
of interest in accordance with Section 112.3 13, Florida Statutes, or County Policy 206, as
adopted by the BOCC on 6/02/09 and County Policy 308, as adopted by the BOCC on

02/12/02. -
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ARTICLE 12 -

LEAVES OF ABSENCE

Section 12.1

Leave of absence shall be governed by Lee County Policy 404, as adopted by the
BOCC on 06/30/2009 . Such leave shall Be independent of any leave available under FMLA
Policy. Military leave shall be governed by Article 14.
Section 12.2

Family & Medical Leave Policy - governed by 405 & 405A, Lee County Policy as

adopted by BOCC on 6/30/2009.
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ARTICLE 13
SICK LEAVE

Section 13.1

All regular full-time employees regularly scheduled on a fifty-six t56)—hour work
week shall accrue five point six (5.6) hours of éick leave with pay Aper pay period. All regular
full-'time employees regularly scheduled on a forty-two (42)-hour work week shall accrue
four point two (4.2) hours of sick leave with pay per pay period. All regular full-time
employees regularly scheduled on a forty (40)-hour work week shall accrue four point zero
(4.0) hours of sick leave with pay per pay period.
Section 13.2

Sick leave is accrued after the last day in the pay period. No limit is placed on the
number of days that may be accumulated.
Section 13.3

In the event any County employee becomes eligible to participate in sick leave buy
back, bargaining unit employees will enjoy the same benefit.
Section 13.4

Paid sick leave is not to be taken prior to the time of its accrual. Sick leave may only
be utilized for employee sickness, sickness in the employee’s immediate family (spouse,
child or parent living in the immediate household or where the employee’s presence is
required to attend to a child under parental custodial care outside the immediate household),
necessary medical appointments, injury, disability, pregnancy, including post-birth for the
female to the extent considered medically necessary by her doctor, or for quarantine by

health authorities or a physician and as permitted for an employee’s own serious illness by
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Article 13, Section 13.5. Employees may be required to supply proof of sickness, injury or
disability, including the employee’s spouse, child or parent and the appropriate proof that the
employee’s presence is required, by submitting, at their own expense, a treating physician’s

statement or prescription receipt:

A. After four (4) non-consecutive sick days in a calendar year,

B. When there is a pattern or practice of sick leave usage; or

C. When there is a basis to form a reasonable suspicion that sick leave is being
abused. '

Employees may be sent to a physician of the County’s choosing for such purpose, in
which event the County will pay the expenses thereof. Any employee sent to a physician
selected by the County must agree to permit the employers health care nurse to talk to the
physician in reference only to the reason an employee was sent to a physician of the
County’s choosing and obtain only information regarding the reason an employee was sent
by the County and if the employee’s illness/injury is a danger to fellow employees or the
public and about work limitations, and expected date of return to work.

Section 13.5

To receive full sick leave pay on a day of absence that qualifies for sick leave, the
employee must notify the supervisor on duty by phone at least one (1) hour prior to his/her
starting time of the inability to report to work. Failure to provide the minimum of one (1)-
hour notification shall result in one (1) hour loss of sick pay for each quarter hour increment
of no call-in prior to starting time. An employee who is absent and fails to notify the
supervisor prior to the start of their shift, shall be docked two (2) hours of sick leave for

every hour of unreported absence during the shift in addition to the four (4) hours charged
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for failure to call in one (1) hour prior to the beginning of the employee’s shift. Absence due
to doctors’ appointments or other foreseeable causes must be approved prior to the use of
sick lgave; provided, however, absent an emergency, employees working any schedule other
than day time Monday through Friday must schedule medii:'al appointments during non-work
hours. Sick leave forms will be prepared and submitted by the employee prior to leaving
work or as soon as the employee returns to work, as appfopriate. Nothing in this Section will
prohibit the County from taking normal disciplinary action.
Section 13.6

Bargaining unit employees may participate in the County-wide sick leave pool (Lee
County Policies and Procedures Manual 401:2.
Section 13.7

Employees who are sick but have exhausted accrued available sick leave hours must

first utilize accrued vacation hours to cover their absence.
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ARTICLE 14

BEREAVEMENT/ JURY DUTY/WITNESS DUTY/MILITARY LEAVE
Section 14.1 Bereavement

A regular employee shall vbe granted, upon request, up to seventy—twd (72) hours of
bereavement leave with pay, due to the death of his/her spouse, child, or parent. For the
employee’s sibling, grandparent, grandchild, step parent, stepchild, stepbrother or stepsister;
the employee’s spouse’s child, foster child, parent, guardian, sibling, grandparent, grandchild
or for any person for whom the employee is the legal guardian, bereavement leave with pay
shall be granted, upon request, up to forty-eight (48) hours. Such request must be submitted
to the Program Manager prior to the leave.

An employee requesting bereavement leave shall provide a statement in writing to
his/her immediate supervisor giving the name of the deceased and his/her relationship to the
employee, as well as the location (city and state) of the memorial. This information shall be

 attached to the leave request form kept in the official personnel record for the employee
located in the Department of Human Resources.
Section 14.2 Jury Duty

When a regular employee is required to serve on jury duty, the employee shall be
relieved of responsibility for his or her regular work shift and the County shall pay the
employee the amount that would have been received had the employee worked his/her
regular work shift. All employees who are required to serve on jury duty shall report to their
supervisor that they have been subpoenaed for jury duty within twenty-four (24) hours of
receiving such notice, when possible, but in no event later than the beginning of the next

work shift. When an employee is released or is excused from jury duty for the remainder of
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a work day or permanently, the employee shall, as soon as possible, notify the on-duty
supervisor of availability for work. Payments received by the employee for jury duty, except
for meals, travel and lodging expenses, shall be endorsed to the County.
Section 14.3 Witness Duty |

| Employees who are required or requested to attend any legal proceeding on duty as
the result of the work they perform for the County, or are subpoenaed to any legal
proceeding involving or concerning their work with the County, shall be paid their regular
hourly rate of pay and be relieved from normal work responsibilities until they are released
from said legal proceeding, provided their pérsonal interests are not adverse to the County.
In the case of an off duty obligation to attend a legal proceeding arising out of work
performed for the County where the employee’s persdnal interests are not adverse to the
County, the employee shall be paid his/her regular hourly rate of pay for all hours spent
attending the legal obligation with a two (2) hour minimum. It shall be the employee’s
responsibility to notify his/her scheduling supervisor and provide a copy of the legal '
documentation. For any court appearance, it shall be the employee’s responsibility to
document the following: time arrived, time released, and a signature from the party requiring
their attendance. The County will provide the form for this documentation. Payments
received by the employee for witness duty, except for meals, travel and lodging expenses,
shall be endorsed to the County. All employees who are representing the County in any legal
prdceeding will wear their EMS issued daytime uniform.

Section 14.4 Military Leave

Military Leave shall be in accordance with federal and state law as may be amended

from time to time.
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ARTICLE 15

DISCHARGE AND DISCIPLINE

Section 15.1

Disciplinary actions of the County shall be subject to arbitration.
Section 15.2

The County retains the right to discipline any employee with just cause. The County
will follow a progressive discipline as a guideline to assigning disciplinary actions and may
include but not be limited to, verbal warnings, written warnings, suspensions without pay and
discharge. However discipline must be proposed within ten (10) business days of the time
the County completes the investigation. An investigation shall not take longer than thirty
(30) business days except in extenuating circumstances, which as example include
unavailability of witnesses due to FMLA or military leave, in which case the Unibn will be
notified of the anticipated completion date. The Union will be notified upon completion of
the investigation.’
Section 15.3

In determining the appropriateness of discipline, the County shall consider the
seriousness of offenses; the employee's work performance; conduct and disciplinary record;
and any other factor relevant to fair and appropriate discipline. However, where
circumstances warrant, immediate termination with just cause may be utilized.
Section 15.4

Except in exceptional circumstances (i.e., when the employee's presence or

continued, presence on the County property may create a danger to County employees or the
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public)? an employee shall have the right to an informal hearing prior to the proposal of
discipline of suspension without pay, disciplinary demotion or termination. At least thirty-six
(36) hours prior to any hearing the employee will receive written notice of the time and the
place of the hearing. The notice will include:

A. The reasons for the proposal of disciplinary action under consideration; and

B. The general facts that form the basis of the proposed disciplinary action.

An employee may request Union representation consisting of two representatives
during any such hearing.

If no disciplinary action is warranted, no record of the alleged charge(s) will be

placed in the employee's personnel files.
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ARTICLE 16

WORK WEEK AND OVERTIME

Section 16.1

Employees shall work one of the following regular schedules:

A. Twenty-four (24) hours on duty followed by forty-eight (48) hours off duty in
a repeating rotating schedule.

B. | Twelve (12) hours on duty followed by twelve (12) hours off duty with the
number of days as scheduled by EMS Operations. This schedule will result in
the employee being regularly assigned to work thirty-six (36) and forty-eight
(48) hour weeks, twelve (12)-hours on duty followed by twelve (12) hours off |
duty in a 3/2/2 rotating schedule. Start times for 12-hour shifts are 0530,
0600, 0700, 0900, and 1200 hours.

C. Eight (8) hours or ten (10) hours on duty. Employees assigned to either
schedule will work four (4) or five (5) consecutive days and have a minimum
of two (2) consecutive days off.

D. Employees assigned to eight (8)-hour work schedules may be granted the
ability to convert to a four (4)-day ten (10);hour schedule, upon approval of
the Program Manager.

E. If any other shifts are staﬁed other than as set forth above, the Céunty will

advise the Union immediately and, upon request, negotiate:

LOCAL 533 and COUNTY FINAL CONTRACT.wpd 34



Section 16.2

Non-exempt Employees covered by this Agreement may accrue-comp time at a rate
of one and one half (1.5) hours for each hour worked over 40 hours in liéu of overtime pay.

Overtime for non-exempt employees shall be paid, at the discretion of the director or
designee by either: |

(1)  paying the employee time and one-half his or her regular rate of pay for all
overtime hours, or;

2) offering the employee the ability to take compensatory time for all overtime
hours worked at a rate of one and one-half hours off for each hour of overtime
worked.

In accordance with the FLSA, an employee is not required to accept the offer of
compensatory time off, in which case overtime compensation must be paid. Only hours
actually worked in excess of forty (40) during one week will be counted in the calculation of
overtime and compensatory time. Sick leave, vacation leave, paid holidays, or any other paid
time off will not be counted.

No County employee may accrue more than 160 hours of actual overtime hours
worked (accrued at time and one-half equal 240 total compensable hours). Any County
employee who accrues 240 hours of compensatory time off for overtime hours worked shall
thereafter be paid time and one-half his or her regular rate for all overtime hours worked
until such time as his or her accrued compensatory time off falls below 240 hours.
Employees must use all accrued compensatory time by the last day of the last full pay period
of the fiscal year. Any unused time at the end of the last full pay period of the fiscal year

will be paid to the employee.
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Any non-exempt employee who has accrued compensatory time off at the time of his
or her separation of employment with the County, or who has accrued time at the end of each
fiscal year, will be paid for the unused compensatory time at their current regular rate of
compensation.

Employees who have requested the use of their compensatory time off shall be
permitted to use such time W1th1n a reasonable period after making the request, at the
discretion of the supervisor.

Section 16.3

For purposes of this Agreement, work includes regularly scheduled duty shifts as
outlined in Section 16.1 and 16.2, as well as continuation and non-continuation overtime.
Section 16.4

Regardless of shift assignment, non-exempt bargaining unit members who work in
excess of forty (40) hours in any work week, shall be paid time and one-half (1 1/2) their
regular hourly rate of pay for every hour actually worked in excess of forty (40) hours. Leave
time, whether paid or unpaid, will not be counted as time worked for overtime purposes.
Section 16.5

The work week will begin at 12:01 a.m. Thursday and end at 12:00 midnight
Wednesday, one hundred sixty-eight (168) hours later.

Section 16.6
Employees who report to work late will receive no pay for the time missed, rounded

to the nearest minute.
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Section 16.7

Employees who are held over beyond their normal work shift shall accumulate hours
worked in one minute increments rounded to the nearest one (1) minute. Employees called in
to work earlier than normally scheduled in conjunction with a scheduléd work day, shall be
paid in one (1) minute increments.
Section 16.8

Exempt employees assigned to a shift schedule (i.e. not on normal, forty (40) hour
work week and required to attend to duties above and beyond their scheduled shifts may
adjust their hours so long as no adverse affect on operations. Any other shift adjustments
will be made with approval from the Director or designee. In no case should the employee’s
hours drop below their normally scheduled hours for the week without using vacation or sick
leave.
Section 16.9

Non-continuation overtime will be offered and then assigned in a fair and equitable
manner such that each qualified employee is given an equal opportunity to work all overtime.
Section 16.10

Nothing in this Article shall be interpreted as a guarantee of any number of hours of
work per day or per week.
Section 16.11

Bargaining unit employees shall be permitted to rest provided all regular shift duties

have been completed.
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ARTICLE 17
SHIFT EXCHANGE
Section 17.1

The trading of time between employees will be permitted in accordance with the

following provisions:
A. Lieutenants can exchange shifts with each other. Captains can exchange
shifts with each other.

B. All exchanges must be requested electronically on the EMS shift exchange
request form which will be made available on the Leé EMS intranet.
Exchange forms, once approved or denied, shall be electronically returned to
the employee requesting the exchange. Forms shall Ainclude written
explanation for denials if appropriate.

C. Employees are prohibited from paying another employee to work any portion
of their shift. Only exchanges of time will be permitted.

D. Shift exchanges shall be unlimited. No employee may be scheduled to be at
work for more than two (2) consecutive shift exchanges or be off duty for
more than seven (7) consecutive shift exchanges except for educational
purposes and in regular swaps arranged during months when both parties are
scheduled to work.

E. Employeés will be responsible for all record keeping of proper exchanges as
permitted by the Fair Labor Standards Act.

F. Shift exchanges for employees reporting late for work will not be permitted.
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G. Shift exchange for shift exchanges are not permitted except in situations
where the employee is unable to cover the swapped shift due to situations as
outlined in (17.5). In such situations the employee who is scheduled to cover
the shift must get approval from the Program Manager prior to arranging the
shift exchange for shift exchange.
H. Only the employee who initiates the shift exchange may cancel the exchange.
Section 17.2

Exchange requests should be submitted on the County form prior to the start of the
shift no less than twenty-four (24) hours in advance of, for the requested exchange; provided
that a shift exchange may be approved with less than the requested notice in the sole
discretion of the shift supervisor on the shift where the exchange is taking place. If the
exchange is approved, it is the responsibility of the employee to notify the other employee
involved in the exchange. Except for the residual exchange provided in Section 17.1(H), a
shift exchange must be fully approved and signed by all of the following taking place:

STEPS FOR SIGNATURES AND APPROVAL:

1. The employee wishing the shift exchange.
2. The employee agreeing to the exchange.
3. Director or designee.
Section 17.3
Off duty management will not be called to gain approvals for a shift exchange. In
extreme situations approval by telephone is allowed as long as proper documentation is
provided before the time of the exchange. In extreme situations, the Program Manager may,

when presént, approve a shift exchange.
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Section 17.4

An employee scheduled to work a shift exchange is not eligible for any type of paid
leave.

~ Section 17.5

In the event an employeé scheduled to work for another does not report fo work, the
employee who agrees to cover the hours as provided in Section 17.2 will be charged vacation
leave at a rate of one point five (1.5) hours for each hour that the employee failed to work
(eighteen (18) hours for failure to report on a twelve (12)-hour shift and thirty-six (36) hours
for failure to report on a twenty-four (24)-hour shift). If mandatory call-in is required to
cover the vacancy, the employee will be charged double time against their vacation hours. If
vacation leave is exhausted, it will be deducted from *“first earned” hours of future accrual.
The County policy relating to tardiness, call-ins and absenteeism under Article 13 will be
applicable. Employees oﬁ bereavement are exempt from their exchange obligation. They
will be charged normal bereavement time at the rate of hour for hour and will not be charged
vacation time or bank time. If an employee is out due to illness or mjury and can provide
proof of the same by a primary ﬁealth care physician, clinic, ER visit or admission to the
hospital then the swap time will be covered as sick time for the employee when they are
scheduled for that swap.
Seétion 17.6

The County will not be résponsible for any monetary loss incurred by any employee
due to the failure of an employee to pay back shift exchange time for any reason. Employees
owed shift exchanges must get exchanges paid back within one (1) month of the promotion

of either employee involved in the shift exchange or forfeit the return exchange, provided
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that any return exchange after promotion will not require the County to incur any overtime
nor will the County be required to change any schedule in order to accommodate a return

exchange.
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ARTICLE 18

VACATION LEAVE
Section 18.1
Bargaining unit full-time employees on the active (i.e., receiving a regular paycheck)

payroll shall accrue vacation hours accérding to the following schedule:

1 Year 96.2 101.01 134.68 3.70 3.89 5.18
5 Years 120.12 126.13 168.17 4.62 4.85 6.47
10 Years 144.04 151.24 201.65 5.54 5.82 7.76
15 Years 156.26 164.07 218.66 6.01 6.31 8.41
20 Years 168.22 176.53 235.56 6.47 6.79 9.06

Employees accrue vacation hours from their first day of full-time employment, but
are not eligible to use vacation time until they have completed six (6) months of service with
the County.

Section 18.2

Approved vacation leave can be scheduled in minimums of one (1)-hour increments.
Section 18. 3

Employees shall not carry forward more than six normally scheduled workweeks for
their position [e.g. two hundred forty (240) hours for 40 hour employees] of accrued vacation
leave into the next calendar year. An employee may accrue more than the maximum allowed
carryover vacation hours during the calendar year; however, all excess hours will be forfeited

if not used by the last day of the first full pay period in the calendar year.
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Section 18.4

Employees who have a shift changed and have been approved for vacation leave prior
to the change of shift, shall be granted the same time frame of vacation leave on their new
shlft Vacation leave will be honored éven if granting the leave causes more employees to be
off for that time period than would otherwise be permitted.
Section 18.5

Employees shall be granted vacation on a first-come, first-served basis. Employees
shall be considered “locked in” for dates requested and granted. The date of tfle request shall
be considered granted on the date that a supervisor signs the vacation request form submitted
by the employee. Once a vacation has been granted under this Article, another employee
cannot bump the employee from the scheduled vacation time.
Section 18.6

Accrued and available vacation‘leave, up to the maximum of six weeks, will be paid
to thé employee following any sepa;ation of employment at the current hourly base rate of
the employee. Employees who die while employed with the County shall have such
payments made to their designated beneficiary.
Section 18.7

An employee who takes vacation leave on a holiday shall be compensated therefore
with holiday pay as outlined in the Holiday Article of this Agreement.
Section 18.8

Employees who are sick but have exhausted accrued available sick leave hours must

utilize accrued vacation hours to cover their absence.
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ARTICLE 19
HOLIDAYS
Section 19.1

Employees are entitled to the following paid holidays on an annual basis:

New Year’s Eve Day December 31

New Year’s Day January 1

Memorial Day Last Monday in May
Independence Day July 4

Labor Day First Monday in September
Veteran’s Day As designated
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Fourth Friday in November
Christmas Eve Day December 24

Christmas Day December 25

Dr. Martin Luther King’s Birthday As designated

Section 19.2

Employees on an unpaid leave of absence or on layoff are not eligible to receive
holiday pay. Absence for any reason other than approved vacation, bereavement or civic
duty on the da;ll before the holiday, the holiday, or the day after the holiday will result in the
loss of holiday pay.
Section 19.3

Non-exempt employees will be paid holiday pay on the average number of hours
regularly scheduled to work per week as set forth below:

A. Forty (40) hours average per week - Eight (8) hours

B. Forty-Two (42) hours average per week - Eight point four (8.4) hours

C. Fifty-six (56) hours average per week - Eleven point two (11.2) hours

If an employee works on a scheduled holiday, he/she will receive time and one-half

(1-1/2) for all hours worked on the holiday up to the maximum set forth in subsections (A.)
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through (C.) above, in addition to the holiday pay set forth above. All hours worked on a
holiday in excess of the hours set forth in (A.) through (C.) above will be paid at the straight-
time rate.

Exempt employees will be paid holiday pay on the average number of hours regularly
scheduled to work per week as set forth below:

A. Captains in an administrative role - Eight (8) hours

B. Captains in an operations role - Twelve (12) hours
Section 19.4

Employees on forty (40) hour workweeks that are not scheduled to work on a
designated holiday (i.e. holiday falls on a Sunday) will be given the option to take holiday
pay or have an additional day off with pay consistent with county policy.
Section 19.5

For the 2010/2011-fiscal year, employees agree to forgo holiday pay compensation

for the Memorial Day, Independence Day, and Labor Day holidays.
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ARTICLE 20
PAY PLAN

Section 20.1

Employees will be paid according to the same schedule as all other County
employees. |
Section 20.2

On each pay day, employees will receive, a payroll statement showing gross pay,
deductions and net pay. Federal and Social Security taxes will be deducted automatically.
No other deductions will be made unless required or allowed by law, contract or enﬁployee
obligation. Employees may elect to have additional voluntary deductions taken from their
pay only if they authorize the deductions in writing, and if the County approveé the
additional deductions.

In event, the County goes paperless (electronic) then the pay statements will no
~ longer be provided.
Section 20.3

Employees who discover a mistake in their payroll statement should notify Payroll
immediately. In the case of a mistake, the error will be processed in the next payroll

processing period after notification.
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Section 20.4
The following are the job classifications and the minimum and maximum of the range

for those classifications:

COUNTY CLASSIFICATIONS AND RANGES

Job Classification Minimum Maximum
Captain, EMS $49,263.24 $78,203.58
Lieuitenant, EMS $46,293.26 $73,562.06
EMS Chief Pilot $55,205.28 $87,485.84
Quality Assurance & Training Officer | $43,323.02 | $68,921.06

The County reserves the right to start new employees within the established ranges,
based upon education, experience, skill and training . The hourly rate is based on the
employee’s annual wage divided by 2,912 for twenty-four (24)-hour employees, the
employee’s annual wage divided by 2,184 for twelve (12)-hour employees, and an annual
wage divided by 2,080 for eight (8) and ten (10)-hour employees.

Section 20.5 |

Non—exemptvemployees transferred between the work shift schedules hourly rates of
pay changed accordingly:

A. The employee’s base annual wage is calculated by multiplying their hourly
rate, (minus any adders) by the work shift variable defined in Section 20.4 of
this Article.

B. This base annual wage should then be divided by.the new work schedule’s

variable to produce their new base hourly rate.
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Section 20.6

For the 2010/2011 fiscal year, employees in the bargaining unit agree to accept
furloughs or payback option to help the county save money. The number of furlough days or
payback option is based on the employees normally scheduled hours in Exhibit 1. If the
employee chooses the payback option the sum will reduce gross taxable pay and retirement.

Employees may take their furlough time in a minimum of two (2) hours or higher
unless the balance is less than two (2) hours which will be taken in one lump sum. Furlough
days will be scheduled just as vacation days are scheduled, and are subject to minimum
manning requirements. An employee who has scheduled a furlough day is considered
“locked in” for that day, in the same manner as vacation leave. The County may elect to
cancel the employee’s scheduled day if exigent circumstances arise; however, the employee

shall still receive credit for the furlough day.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 20 - EXHIBIT 1

FY 10/11 Furlough Plan - Local 533

Name Hourly Rate Position Furlough Balance $$$ Payback (12 Balance
Hours Owed for 2011 paymnts) Furlough
Hours Owed
Clark, Charles R 3 37.5979 Captain, EM S 64 $ 1,774.62 | $ 147.89 36.31
Briscoe, Eileen Bruun $ 37.5979 Captain, EM S 64 s 1,774.62 | $ 147.89 36.31
Wheaton, G David $ 37.5979 Captain, EM S 64 $ 177462 ] ¢ 147.89 36.31
Sutton, Christopher James Sr| $ 36.7500 Captain, EM S 64 $ 1,734.60 | § 14455 36.31
Younger, Corey M $ 37.5979 Captain, EM S 64 s 312815 | ¢ 260.68 64.00
Poirier, Carole Anne $ 25.2618 Lieutenant, EM 8 90 3 1,41163 | $ 117.64 4318
Hamel, Michael G $ 33.0228 Lieutenant, EM S 64 $ 274750 | ¢ 228.96 64.00
Scott, Everett Leland $ 29.8078 | QA & Training Officer 64 $ 2,480.01 | $ 206.67 64.00
Bardell, Richard T $ 33.6793 Lieutenant EM S 67 $ 1,184.16 | $ 98.68 26.97
Tschappat, Ricky Dean $ 25.1981 Lieutenant EM S 67 $ 885.97 | $ 73.83 26.97
Onorevole, Kevin C 3 27.7180 Lieutenant EM S 67 s 974,56 | $ 81.21 26.97
Bertulli, Robert Anthony $ 23.1618 Lieutenant EM S 67 $ 81437 | § 67.86 26.97
Drake, Drew Marshall $ 26.7043 LieutenantEM S 67 $ 938.92 | ¢ 78.24 26.97
Pillsy, Thomas J $ 27.6855 Lieutenant, EM S 67 $ 97342 | ¢ 81.12 26.97
Bridenthal, Jay A $ 25.2618 Lieutenant EM S 90 s 1,411.63 | $ 117.64 43.18
Plunkett, Donald E Jr $ 25.2618 Lieutenant EM S 90 $ 1,411.63 | $ 117.64 4318
Powell, Chris M $ 25.2618 Lieutenant EM S 90 s 1,411.63 | ¢ 117.64 43.18
Mcsheehy, Michael K $ 25.2618 LieutenantEM S 90 $ 1,411.63 | $ 117.64 43.18
Higgins, Douglas Bruce $ 22.4179 LieutenantEM S 90 $ 1,252.71 | ¢ 104.39 4318
Poirier, Keith Andrew $ 23.0663 Lieutenant EM S 90 $ 1,288.94 | $ 107.41 43.18
Abes, Benjamin Solomon $ 24.8668 Lieutenant EM S 90 $ 1,389.56 | $ 115.80 43.18
Collins, Bruce Wayne $ 22.2720 Lieutenant, EM S 90 s 1,244.56 | $ 103.71 43.18

Those individuals assigned to a 40 hour work week (Hamel, Scott, Younger) have agreed to straight furlough hours in lieu of
utilizing holiday pay towards furlough reduction.

All other individuals, with the exception of McSheehy, will take furlough time off. The furlough bank includes a credit of holiday pay reduction.
For furlough time amounts to deduct, refer to last column entitled "Balance Furlough Hours Owed"

McSheehy will have a payroll deduction of $117.64 per pay period for the remainder of this fiscal year




ARTICLE 21
INSURANCE

Section 21.1

The County will provide health, dental, vision, prescription medication, short- and
long-term disability insurance and ‘life insurance for full-time employees in the manner in
which those benefits are provided to all other full-time County employees. In addition, the
County will continue to provide shared-cost health insurance for Dependents in accordance
with County policy.
Section 21.2

Life and Accidental Death and Dismemberment insurance benefits that are based on
the employee’s annual salary, will be calculated to include the employee’s annual regular
occurring overtime, rounded up to the next $1,000.00.
Section 21.3

The County retains the right to cancel or modify any of the insurance contracts,
policies or coverages eet ‘forth in Sections 21.1, 21.2, 21.3 and 21.4 and replace it with a new
policy, provided the same change is made for non-contractual County employees. In the
event a change is made, there will be no lapse in coverage and the County will give notice to
impact bargain the changes made.
Section 21.4

Full-time employees will be eligible for insurance coverages set forth in Sections
21.1 through 21.5 on the first of the month following one (1) full month of employment with

the County.
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Section 21.5

The County agfees to continue to provide the option to purchase term life insurance.
If benefits are insured by an insurance company, all benefits are subject té the provisions of
the policies between the County and the insurance company.
Section 21.6

Employees will continue to be permitted to participate in the Pretax Premium Plan
that allows medical and dental insurance premiums to be deducted from the employee’s
gross pay before taxes are calculated. This benefit will be provided only so long as the
County continues to offer these programs to all County employees.
Section 21.7

If there is any conflict between the provisions of this Contract and the provisions of
any insurance policy which provides coverage under this Article, the prdvisions of the
insurance policy will apply.
Section 21.8

In the event an employee should receive an on-duty injury/illness which qualifies
them for Federal disability benefits, or die in the line of duty, the County agrees to work
closely with the employee’s family and the Union in an effort to secure any and all benefits
available under the Department of Justice Public Safety Officer Death/Disability Benefit.

The County will not be obligated for any costs under this Section.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 22
PENSION

Section 22.1

During the term of this Agreement, eligible employees shall continue to paﬁicipate in
the Florida Retirement System.
Section é2.2

The County will contribute as required by the provisions of the plan.
Section 22.3

The County agrees to provide employees the ability to participate in the Deferred

Compensation -Plans offered to all County employees.

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 23
TRAINING, LICENSURE AND CERTIFICATION

Section 23.1

Employees within the bargaining unit are required, as a condition of éontinued
employment, to maintain currency in all certifications and licenses required by federal or
state statute, rule or regulation and ;111 necessary or special requirements of the job
description including Medical Director’s requirements for the position in which they are
currently employed at the County. It is the employee's responsibility to assure that copies of
all certifications and licenses required are current and on file with the EMS Administrative
Assistant or designee. The County will provide the employee with a receipt documenting the
employee's compliance at the date and time of compliance. The employee will deliver the
original or a copy of the certification or license to the EMS Administrative Assistant during
normal business hours or via email.
Section 23.2

The County will supply employees with required documentation for recertification
for all County-sponsored programs successfully completed. These documents will contain
Medical Director approval; proof of successful corhpletion; date class completed; and
assigned number of Continuing Education Units (CEU). Thesé documents will be provided
-to employees prior to the deadline for recertification if the employee completes the
program(s) within County—speciﬁed timeframes. If the employee fails to complete the
program as specified, no CEU credit awarded. Distfibution of recertification documents may

be by paper, email, or manually, but is at the County’s discretion.
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Section 23.3

It is the responsibility of the employee to comply with all statutes, rules and
regulations for certification and licensure as an EMT, Paramedic or Pilot including, but not
limited to the application completion process, providing all necessary docuﬁents, etc. to
retain the required licenses and certifications. The County will pay fees for State of Florida
Certifications for EMT’s or Paramedics.
Section 23.4

The County will allow members of the bargaining unit to attend scheduled in-service
trainings, provided there is no negative operational impact. The County will assure that the
Medical Director(s) provide CEU credit when applicable, and these CEU credits may be used
by the employee toward their recertification. Employees who attend the live-in services will
have thirty (30) calender days duty shifts from posting of the material to successfully
complete the required online testing and any make-up assignments before CEU credit will be
awarded.

Non-exempt employees attending live in-service sessions will be paid their regulér
hourly rate; and if applicable, overtime as specified in Article 16, Section 16;4.
Section 23.5

Each general in-service sessioﬁ will be recorded and made available at each EMS
station for on-duty review.
Section 23.6

Employees desiring CEU creditvfor outside programs must submit a written request to
the Deputy Chief of Training within three (3) work shifts prior to the date of the program.

Each request must include the following:
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Course outline or objectives.
Instructor(s) and spoﬁsoring agency.

- Course brochure or flyer.

O 0w »

Proof of attendance

(REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK)
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ARTICLE 24

EDUCATIONAL REIMBURSEMENT

Bargaining unit employees will be entitled to education reimbursement as all other |

Lee County employees in accordance with Lee County Policy 212.
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